
R e c e n t l y  o u r  T o w e r
H a m l e t s  t e a m
r e a c h e d  o u t  t o  E l o p
a  L G B T Q I A +  c h a r i t y ,
t o  e x p l o r e  t h e
p o t e n t i a l  o f  w o r k i n g
t o g e t h e r .  

T h e  t e a m  w a s  i n v i t e d
t o  t h e i r  m o n t h l y
c o m m u n i t y  f o r u m  t o
d i s c u s s  t h e  i s s u e  o f
E m p l o y m e n t
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A t  t h e  f o r u m  o u r
E m p l o y m e n t  S p e c i a l i s t s
h o s t e d  a  t a l k  s h a r i n g
s t o r i e s  o f  c l i e n t s  w e ' v e
p r e v i o u s l y  s u p p o r t e d
a n d  c o v e r i n g  t o p i c s
s u c h  a s :

L e g a l  r i g h t s  a t  w o r k
R e a s o n a b l e
a d j u s t m e n t s
D i s c l o s u r e ,  
W e l l b e i n g  a t  w o r k ,  
E m p l o y m e n t
c o n s i d e r a t i o n s  f o r
p e o p l e  s e e k i n g
a s y l u m  o r  r e q u i r i n g
v i s a  s p o n s o r s h i p .
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T a k i n g  p a r t  i n  a  g r o u p
d i s c u s s i o n  t h e  t e a m
h e a r d  f r o m  a t t e n d e e s
a s  t h e y  s h a r e d  t h e i r
w o r k p l a c e  e x p e r i e n c e s
a s  L G B T Q I A +
i n d i v i d u a l s

T h i s  h a s  h e l p e d  i n f o r m
u s  w h a t  m o r e  w e  c a n
b e  t o  s u p p o r t
L G B T Q I A +  p e o p l e  a n d
i n c l u s i v e  e m p l o y e r s .

W e  a l s o  w a n t  t o  t h a n k
e v e r y o n e  w h o
a t t e n d e d  f o r  s h a r i n g
t h e i r  e x p e r i e n c e s
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F i n a l l y  E l o p  f o r u m  l e a d  M a r k  h a d  t h i s  t o  s a y :  

" I t  w a s  w o n d e r f u l  t o  w e l c o m e  W o r k i n g  W e l l
T r u s t  t o  o u r  M a r c h  F o r u m  t o  p r e s e n t  o n  t h e
w o r k  t h e y  d o  t o  s u p p o r t  p e o p l e  i n  e m p l o y m e n t .  

T h e y  o f f e r e d  t r e m e n d o u s  i n s i g h t  i n t o
e m p l o y m e n t  s u p p o r t ,  r i g h t s  a n d  w e l l b e i n g  i n  t h e
w o r k p l a c e ,  c l e a r l y  o u t l i n i n g  a n  e m p l o y e r ’ s
r e s p o n s i b i l i t y  t o  p r o t e c t  t h e i r  L G B T Q +
e m p l o y e e s  f r o m  d i s c r i m i n a t i o n ,  s h a r i n g  c a s e
s t u d i e s  o f  p e o p l e  t h e  W o r k i n g  W e l l  T r u s t  h a v e
s u p p o r t e d .  

T h e i r  p r e s e n t a t i o n  s p a r k e d  a  l i v e l y  a n d
i n t e r e s t i n g  d i s c u s s i o n  o n  t h e  c h a l l e n g e s  a n d
b a r r i e r s  L G B T Q +  p e o p l e  f r e q u e n t l y  f a c e  b o t h
w i t h i n ,  a n d  w h e n  t r y i n g  t o  a c c e s s ,  e m p l o y m e n t . "
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	Recently our Tower Hamlets team reached out to Elop a LGBTQIA+ charity, to explore the potential of working together.
	The team was invited to their monthly community forum to discuss the issue of Employment
	1/4
	At the forum our Employment Specialists hosted a talk sharing stories of clients we've previously supported and covering topics such as:
	Legal rights at work
	Reasonable adjustments
	Disclosure,
	Wellbeing at work,
	Employment considerations for people seeking asylum or requiring visa sponsorship.
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	Taking part in a group discussion the team heard from attendees as they shared their workplace experiences as LGBTQIA+ individuals
	This has helped inform us what more we can be to support LGBTQIA+ people and inclusive employers.
	We also want to thank everyone who attended for sharing their experiences
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	"It was wonderful to welcome Working Well Trust to our March Forum to present on the work they do to support people in employment.
	They offered tremendous insight into employment support, rights and wellbeing in the workplace, clearly outlining an employer’s responsibility to protect their LGBTQ+ employees from discrimination, sharing case studies of people the Working Well Trust have supported.
	Their presentation sparked a lively and interesting discussion on the challenges and barriers LGBTQ+ people frequently face both within, and when trying to access, employment."

